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Join a Business
That Invests in 
People

Choosing a new employer is one of the most important career 

decisions you will make. Beyond a competitive salary, you’ll 

also be looking for career progression, job security, meaningful 

work, supportive leadership, and opportunities for personal 

and professional development. At Newsome Limited, Penmann 

Climatic Systems Ltd and DST Humidity Control Limited, we 

understand that our people are our greatest asset. The success 

we have built over many years has been driven by talented, 

motivated, and ambitious individuals who want to make a 

difference, solve complex challenges, and build rewarding 

careers.

For ambitious professionals, we offer the chance to build a 

rewarding career within an organisation with clear growth 

plans, a strong reputation within the industry and a clear 

vision for the future. Joining today means becoming 

part of a business that is creating new opportunities, 

expanding into new markets, and building one of the 

UK’s most respected engineering groups. Whether you 

are an experienced engineer, project manager, service 

technician, sales professional, administrator, or graduate 

starting your career, you’ll find an environment where you 
can develop, thrive and achieve your full potential
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A Business Built on 

Stability and Growth

Build Your Future With Us

When considering a new role, job security matters. So does 

the opportunity to build a long-term career within a 

business that is moving forward.

Our companies have grown consistently year after year, 

and today we stand as some of the most respected names 

within the HVAC, process cooling, heating, ventilation, 

humidity control and building services sectors. Through the 

combined strengths of Newsome, Penmann and DST, we 

support clients throughout the UK across manufacturing, 

food production, pharmaceuticals, healthcare, logistics, 

leisure, commercial property and industrial sectors. Our 

reputation has been built through technical excellence, 

outstanding customer service, continuous investment and 

a commitment to delivering high-quality solutions for some 

of the country’s best-known organisations. This sustained 

growth has created a strong and stable business with an 

exciting future.

As the business continues to grow, our employees benefit 
in two important ways. First, it provides the reassurance of 

working for a financially strong, well-managed organisation 
with a proven track record and a secure future. Second, it 

creates genuine opportunities for career development, 

progression and personal growth as the business 

continues to expand. We continue to invest heavily in our 

people, facilities, technology, rental fleet and engineering 
capabilities. New clients, new projects, new services and 

new opportunities are constantly emerging across the Group, 

creating an environment where ambitious individuals can 

develop their careers and make a meaningful contribution to 

our ongoing success. 

Joining us means becoming part of a business with a clear 

vision, strong foundations and ambitious plans for the future. 

It is an opportunity to build your career within a growing 

organisation where your contribution can help shape the 

next stage of our journey.

Many people reach a point where they feel their current role 

has stopped challenging them. 

We actively encourage personal and professional development. 

We believe talented people should never feel restricted by their 

job title.

Our teams work on a diverse range of projects across 

multiple sectors, exposing employees to new technologies, 

new challenges and new opportunities for growth. Whether 

designing large-scale process cooling systems, delivering 

critical HVAC projects, supporting industrial manufacturing 

clients or developing innovative environmental control 

solutions, every day brings something different. As our 

business continues to grow, new opportunities regularly 

emerge across engineering, operations, sales, project delivery, 

service support and leadership roles. We are committed to 

helping employees build long-term careers rather than simply 

filling positions.
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Competitive Reward Package

Learn from Industry Experts

Why Choose Us?

We recognise that talented people deserve to be rewarded 

fairly for their skills, commitment and contribution.

We offer competitive salaries and benefits designed to 
attract and retain high-quality professionals across all areas 

of the business. Alongside salary, we continuously review our 

employee offering to ensure it remains competitive within the 

industries we serve. We believe that when people contribute to 

the success of the business, they should share in that success.

One of the most valuable aspects of any career is the 

opportunity to learn from experienced professionals.

Our companies employ highly skilled engineers, project 

managers, consultants and technical specialists who 

have built careers solving some of the most complex 

environmental control challenges within the UK. We 

encourage knowledge sharing across departments and 

actively support mentoring, coaching and professional 

development. For newer employees, this provides access 

to experienced colleagues who can help accelerate learning 

and career progression. For experienced professionals, it 

creates opportunities to expand expertise into new sectors 

and disciplines.

Learning never stops, regardless of where you are in your 

career.
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Work That Makes a 

Difference

Flexibility and Work-Life 

Balance

People increasingly want to know that the work they do has real 

value.

The systems designed, installed and maintained by Newsome 

and Penmann support critical industries that millions of people 

rely upon every day. Our teams help food manufacturers 

maintain production processes, hospitals protect patients, 

pharmaceutical facilities preserve product integrity, data 

centres remain operational and industrial facilities improve 

efficiency and sustainability.

The work we undertake is often business-critical. Our 

employees understand that their expertise directly contributes 

to the success of our clients and the continuity of essential 

services across the country. This creates a strong feeling of 

purpose and achievement throughout the organisation.

Work is an important part of life, but it is not the only part.

Employees increasingly value flexibility, balance and wellbeing. 
We understand that people perform at their best when they can 

successfully balance professional responsibilities with personal 

commitments. Where practical and appropriate to the role, we 

aim to provide flexibility and working arrangements that support 
both business requirements and employee wellbeing. 

Our focus is on creating an environment where people can build 

successful careers while maintaining healthy and fulfilling lives 
outside of work.
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Health, Wellbeing  

  and Support

A Culture Built on 

Teamwork

A successful business is built on healthy, motivated and 

engaged people.

We are committed to creating a positive working environment 

where employees feel supported, respected and valued. 

Mental health, physical wellbeing and workplace support are 

increasingly important within modern organisations. We 

recognise that everyone faces challenges at different stages 

of their career and personal life. Creating a culture where 

people feel comfortable asking for support, sharing ideas and 

contributing openly is an important part of who we are.

The people you work with have a huge influence on your job 
satisfaction. Teamwork sits at the heart of our culture. Our 

projects often involve collaboration between engineers, 

designers, project managers, service teams, sales 

professionals and support staff working together towards a 

common goal. We encourage open communication, mutual 

respect and a willingness to help each other succeed.

Many of our employees have built long careers within the 

business, creating strong working relationships and a 

supportive team environment that new employees quickly 

become part of. We work hard, but we also enjoy what we 

do.
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Modern Working Environments

Opportunities Across 

Multiple Disciplines

A positive working environment contributes significantly to 
employee satisfaction and performance.

Across the group, we continue to invest in facilities, 

technology, equipment and working environments that support 

productivity, collaboration and employee wellbeing. Whether 

based in the office, on-site with clients or working within our 
engineering teams, employees are provided with the tools and 

resources they need to perform at their best.

One of the main benefits of joining us is the wide range of 
opportunities available across our specialist businesses. The 

group provides expertise in HVAC, cooling, heating, rental 

solutions, process cooling, and building services support. 

Together, our teams deliver environmental control, industrial 

cooling, ventilation, and humidity management systems for 

businesses across the UK, creating career opportunities 

across a broad range of disciplines, including:

 

• Engineering and Design

• Project Management

• Service and Maintenance

• Installation and Commissioning

• Technical Sales

• Business Development

• Operations and Logistics

• Customer Support

• Administration and Finance

 

This diversity allows employees to broaden their experience 

while remaining within the same organisation.
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Internal Technical Design 

Engineer, Newsome Ltd

Employee 

Success Story
Deepak Usha

Deepak joined Newsome in July 2023 after completing an MSc in 

Project Management at Leeds Beckett University. With previous 

HVAC design experience in India and the UAE, he brought strong 

technical knowledge, international experience and a keen 

interest in energy-efficient engineering.

As an Internal Technical Design Engineer, Deepak supports 

the design and specification of HVAC systems for commercial, 
healthcare and institutional projects. His role includes 

equipment selection, calculations, CAD design, technical 

support and quality checks.

What attracted you to Newsome?

I wanted to join a growing engineering company where I could 

use my previous HVAC experience while learning more about UK 

standards, equipment and project delivery.

What do you enjoy most about your role?

I enjoy solving technical problems. Every project has different 

space, performance and budget requirements, so there is 

always something new to consider.

How has Newsome supported your development?

The team has helped me understand UK regulations, supplier 

products and internal processes. I have been trusted with more 

responsibility as my experience has grown.

What makes a project rewarding?

Seeing an initial calculation or drawing become a complete 

working system is very satisfying. You understand how your 

design decisions affect the final installation.

How does your previous experience help you?

Working in India and the UAE exposed me to different climates, 

standards and working practices. That experience helps me 

consider problems from several angles.

What are you most passionate about professionally?

I am interested in reducing energy use without compromising 

performance. Good design should meet the client’s requirements 

while avoiding unnecessary operating costs.

How would you describe the Newsome team?

People are approachable and willing to share their knowledge. 

Design, sales, projects and service teams work together, which 

helps us produce better solutions.

What achievement are you most proud of?

Before joining Newsome, I helped develop a solar-powered 

tricycle designed to support fish vendors in rural India. It showed 
me how engineering can improve everyday lives.

What would you say to someone considering working within 

the group of companies ?

It is a good place for ambitious engineers who want varied work, 

technical development and the chance to contribute ideas 

within a growing business.
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Service Administrator 

Team Leader, Newsome 

Ltd

Employee 

Success Story
Jess Heslop

Jess joined Newsome in 2023 as a Service Administrator and 

quickly became an integral part of the service support team. 

Within just twelve months, Jess was promoted to Service 

Administrator Team Leader. Today, she leads a busy team 

responsible for supporting engineers, coordinating service 

activities and ensuring customers receive the responsive 

support that Newsome is known for. Alongside her professional 

career, Jess is also studying for an Open University degree.

We caught up with Jess to learn more about her career journey 

and what it’s like to work within the Newsome Group.

What attracted you to Newsome?

I was looking for a company where I could build a long-term 

career rather than simply find my next job. Newsome had a 
strong reputation and was continuing to grow, and during the 

interview process, it was clear there was a real focus on people. 

That was important to me.

What was your first impression of the company?
The atmosphere stood out straight away. Everyone was 

welcoming and approachable. It felt like a business where 

people genuinely cared about each other and took pride in what 

they were doing. There was a real team spirit from day one.

How has your career developed since joining?

The progression has been much quicker than I expected. I joined 

as a Service Administrator and was promoted to Team Leader 

within my first year. It showed me that if you work hard, take 
responsibility and contribute to the business, opportunities will 

follow.

What do you enjoy most about your role?

I enjoy being part of the solution. Whether it’s helping a customer 

during a challenging breakdown situation, supporting engineers 

in the field or helping the team manage a busy workload, it’s 
rewarding knowing that your work genuinely makes a difference 

every day.

How would you describe the culture at Newsome?

Supportive, ambitious and collaborative. People work hard, but 

there is also a genuine willingness to help each other. You never 

feel like you’re facing challenges alone.

Do you feel valued within the business?

Definitely. Recognition isn’t always about awards or formal 
processes. It’s often the trust people place in you, the 

opportunities you’re given and the support you receive. Newsome 

has always made me feel that my contribution matters.

How does Newsome support your professional development?

The business encourages people to take on new challenges and 

continue learning. I’m currently studying for an Open University 

degree and have always felt supported in balancing my education 

alongside my career. The company genuinely wants people to 

grow.

How does Newsome support work-life balance?

There is a strong understanding that people perform at their 

best when they have balance. The business is supportive 

when personal commitments arise and recognises that family 

and wellbeing are important. That creates a positive working 

environment where people want to stay and build their careers.

What would you say to someone considering joining the 

Newsome Group?

If you’re looking for a company where you can develop, be 

recognised and become part of something that’s growing, I’d 

strongly recommend it. There are genuine opportunities here. 

If you’re willing to put the effort in, the business will invest in you 

and help you achieve your goals.
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Looking Towards 

the Future

The industries we serve continue to evolve. Energy efficiency, 
sustainability, advanced manufacturing, environmental 

control, digital technologies and the increasing demand 

for specialist engineering expertise are creating exciting 

opportunities across every sector in which we operate.

We are committed to remaining at the forefront of these 

developments through continued investment in technology, 

people, facilities, engineering capability and innovation. 

Our ambition is not simply to participate in the future of our 

industry but to help shape it.

As part of our long-term growth strategy, we are actively 

pursuing opportunities to expand through both organic 

growth and strategic business acquisitions across the UK. We 

are continually evaluating businesses that complement our 

existing capabilities, strengthen our geographical reach and 

broaden the services we can offer our clients. This creates an 

exciting future not only for the Group, but also for the people 

who choose to build their careers with us.

Growth creates opportunity. As the Group expands, 

new roles naturally emerge across engineering, project 

management, sales, operations, service delivery, 

leadership and support functions. For ambitious 

individuals, this means genuine opportunities to progress, 

take on greater responsibility and develop their careers 

within a growing organisation.

The expansion of the Group also creates opportunities 

that are often unavailable within smaller businesses. 

Employees may have the opportunity to move between 

different companies within the Group, broaden their 

experience across different sectors, work with new teams 

and technologies, and develop skills that support long-term 

career progression. This flexibility allows individuals to 
continue growing professionally without necessarily having 

to look outside the organisation for their next challenge.

We believe the best leaders are developed from within. 

As new businesses join the Group and existing companies 

continue to grow, opportunities for promotion and 

leadership development will continue to increase. 

Employees who demonstrate commitment, capability and 

ambition will find an organisation that actively supports 
career progression and rewards those who want to take 

the next step.
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Join Our Group of Companies

Build Your Future with the  

Newsome Group of Companies

Your next career move should give you the opportunity to 

contribute to meaningful projects while building long-term 

career security. Most importantly, it should be somewhere 

your contribution is recognised and your future is valued. Here, 

we are always looking for talented, motivated and ambitious 

individuals who want to be part of our continued success.

If you are looking for a career where you can make a genuine 

impact, develop your skills and grow alongside a successful 

and expanding organisation, we would be delighted to hear 

from you.

Join Newsome. Join Penmann. Join a Team 

That Invests in People.
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Newsome Group
Head Office

Woodlands Road
Off Park Road
Elland
West Yorkshire
HX5 9HN

Newsome Group
South

Quattro House
Frimley Road
Camberley
Surrey
GU16 7ER

www.newsome.ltd.uk

Penmann
Head Office

Focus House
Focus Way
Yeadon
Leeds
LS19 7DB

Penmann
South

The Square
Basing View
Basingstoke
RG21 4EB

www.penmann.co.uk

DST 
Head Office

Woodlands Road
Off Park Road
Elland
West Yorkshire
HX5 9HN

DST
South

The Square
Basing View
Basingstoke
RG21 4EB

www.dstdehumidifiers.co.uk

01422 371711 01422 3125620113 202 7300

Get In Touch


